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Thai Union will transition 1,500 tones of its longline-caught albacore supply to be sourced 
from pole-and-line and/or troll vessels by end of 2017 and increase this tonnage by 1,000 
tones each year until 2020, ending in a total increased volume of 4,500 tones. This will be 
prioritized for utilization in the North American market.

2017 commitment of transferring 1,500 MT Longline caught Albacore to pole-and-line is met.
On track for meeting 1,000T additional for 2018 and beyond—confirm it is being offered to the 
U.S. market before anywhere else, most uptake is in U.S or Canada.
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Thai Union’s bycatch mitigation best practice implementation plan will be drafted by end of 
September 2017 and contain clear milestones and overall timeline estimates. Greenpeace 
will provide an advanced draft to offer feedback and agreed next steps. By the beginning of 
2018, Thai Union will ensure Regional Fishery Management Organization (RFMO) 
requirements on seabirds are being met in the WCPO, and communicate and begin 
implementation of the best practice mitigation plan with suppliers. 

1. “Bycatch Mitigation Best Practice Implementation Plan”. Draft is near completion. Thai 
Union expects to have a final draft within Q2. It took some time to get feedback from the 
fleets. Also the SFP document was not able to be used, as per discussion with Thai Union 
and Greenpeace.

2. Communicating and beginning implementation of the Best Practice Mitigation Plan with 
suppliers will be done as soon as the guidelines are finalized. Suppliers are subject to 
proof by audit at any time and providing evidence of compliance. 

3. RFMO requirements on seabirds are being met in the WCPO.
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Thai Union recognizes that bycatch data availability and sharing is weak within the longline 
sector and will work with the fleets sourced from to share raw bycatch data with relevant 
RFMO scientific bodies and work with scientists to ensure best practice data collection is 
taking place.

Thai Union has started to advocate with fleets and RFMOs to improve this data. This is being 
done through regular meetings with suppliers, meetings between Thai Union and the U.S. 
government to advocate for improvement in regulation and data collection. Written advocacy 
through coalitions with NGOs, e.g. Greenpeace, WWF, ISSF. 

*'#3"+-%'9.8,<+'.+'6.
"1"#$3&'%#.&7-"3="3.
#&="3+9".

Thai Union will employ 100 percent observer coverage (human and e-observers) on the 
longline vessels it sources from by 2020. Thai Union is engaging with some of its key 
longline suppliers to trial the ability to increase the use of both human observers and e-
observers with the intent to ensure 5 percent human coverage across fleets sourced from is 
met and to increase human observer coverage across vessels in Thai Union’s supply chain. 
The project is expected to start at the end of 2017 and run for a one-year period. Thai Union 
will share with Greenpeace the progress and outcome of trial. Thai Union is also engaging in 
a fishery improvement project (FIP) that will include e-observer requirements. Thai Union will 
host a multi stakeholder roundtable to share results and seek opportunities to increase 
human observer recruitment. 

1. Current 2017 observer coverage is eight percent on the longline vessels—will set 
percentage milestones.

2. Thai Union has been engaging with three different e-monitoring companies to find a 
solution. At least two fleets (one Indian Ocean for 5-10 vessels, one Pacific for 10 vessels) 
will be employing this technology within 2018. 

3. Thai Union is engaging a FIP that will include e-observer requirements. Host roundtable to 
share results and seek opportunities to increase human observer recruitment is underway 
and ongoing. Also engaging with ISSF on scaling up. Engaging directly with the five major 
suppliers for tuna from LL.
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Section KPI Status / Action Plan

Port inspections/PSMA 
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Section KPI Status / Action Plan

FAD reduction plan -
By 31/12/2020, Thai 
Union will:
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Agreement to only 
deploy non-entangling 
FADs from large 
seiners 

M5&;<T<STD<KL&499&94,7"&-%49"&3$,-"&-"6)",&8"--"9-&*$-'&(48"&4&3.96%5&'.&#"39.5&).)Y
")'4)796)7&012-E&A6'(&'("&46*&'.&.)95&#"39.5&).)Y")'4)796)7&012I&+5&;KT<;TD<K[>

K> M5&K[T<RTD<KL&499&94,7"&-%49"&3$,-"&-"6)",&8"--"9-&*$-'&(48"&4&3.96%5&'.&#"39.5&).)Y
")'4)796)7&012->

D> M5&13,69&D<K[E&3$,%(4-"&/,.*&94,7"&3$,-"&-"6)",-&A699&#"39.5&.)95&).)Y")'4)796)7&012->&

Exclusive use of non-
entangling and 
biodegradable FADs 

M5&;KTKDTD<D<&499&8"--"9-&A"&3$,%(4-"&/,.*&A699&#"39.5&.)95&).)Y")'4)796)7&012->&?(46&
@)6.)&%.**6'-&'.&*.8"&'("&/9""'-&/,.*&A(6%(&6'&-.$,%"-&'.A4,#&/$995&+6.#"7,4#4+9"&012-E&
4)#&'.&+"&4)&"4,95&4#.3'",&./&-%6")'6/6%4995Y3,.8")&/$995Y+6.#"7,4#4+9"&012&
*4'",649-T'"%().9.76"-&U"=%"3'&'("&+$.5W>

K> ?4,7"'\&M5&;KTKDTD<D<&499&8"--"9-&?(46&@)6.)&3$,%(4-"-&/,.*&A699&#"39.5&.)95&).)Y
")'4)796)7&012->

D> 0.,&94,7"&-%49"&3$,-"&-"6)",-&6'&A699&+"&13,69&D<K[>
;> ?(46&@)6.)&%.)'6)$"-&'.&#6-%$--&4)#&")%.$,47"&6'-&/9""'-&'.&*.8"&'.A4,#&]PG&012-&

U#"/6)6'6.)&"=6-'6)7&/.,&).)Y")'4)796)7&+$'&+6.#"7,4#4+9"&).'&5"'&#"/6)"#E&4)#&6-&+"6)7&
#"/6)"#&+5&-'$#6"-W>
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Section KPI Status / Action Plan
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